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By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEASs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all pupils,
with specific activities to address state and local priorities. Additionally, data
reported in an LCAP is to be consistent with data reported in the SARC.

For more information about SARC requirements and access to prior year reports,
see the California Department of Education (CDE) SARC web page at
https://www.cde.ca.gov/ta/ac/sa/

For more information about the LCFF or the LCAP, see the CDE LCFF web page
at https://www.cde.ca.gov/fg/aallc/

For additional information about the school, parents/guardians and community
members should contact the school principal or the district office.

DataQuest is an online data tool located on the CDE DataQuest web page at
https://dq.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,
DataQuest is a dynamic system that provides reports for accountability (e.g., test
data, enrollment, high school graduates, dropouts, course enrollments, staffing,
and data regarding English learners).
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2022-23 School Contact Information

School Name
Street

City, State, Zip
Phone Number
Principal

Email Address

School Website

The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
continuous improvement system and provides information about how LEAs and
schools are meeting the needs of California’s diverse student population. The
Dashboard contains reports that display the performance of LEAs, schools, and
student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries and
public locations is generally provided on a first-come, first-served basis. Other use
restrictions may include the hours of operation, the length of time that a workstation
may be used (depending on availability), the types of software programs available
on a workstation, and the ability to print documents.

Happy_\/alley F_’rimary School (Waiver for Combined Site Council for all Happy Valley
-1-62-’:00 Clbvefdale Rd.

Anderson, CA 96007-8209

(530) 357-2131

Karen Maki

kmaki@hvusd.net

www.hvusd.net

County-District-School (CDS) Code 45700116097703

2022-23 District Contact Information

District Name Happy Valley Union Elementary School District

Phone Number (530) 357-2134

Superintendent Shelly Craig

Email Address
District Website Address

2022-23 School Overview

Happy Valley Primary School provides an opportunity for every student to succeed, every day. Our school community provides
a positive learning culture, supported by our faculty, staff, families, and community. Many of our teachers are serving second-
generation students, providing a rich history and a promising future for our students. Our teachers are participating in ongoing
professional development in the specific three goals: academics, social and emotional learning, and a safe school community.
Our teachers are engaged in professional learning in the areas of Improvement Science, Restorative Practices and Trauma-
Informed Practices, curriculum and instruction, and differentiated instruction. We also offer Multi-tiered Systems of Support to
serve every student according to specific needs. These practices culminate in a district-wide effort to provide Positive Behavior
Interventions and Supports (PBIS) as a framework for sustaining student-centered learning opportunities and academic and
social growth.

scraig@hvusd.net

www.hvusd.net

Our families are present at community events, school assemblies, celebrations, and support groups. Many parents volunteer
at our school, enhancing our students' learning experience. Our community is involved in the effort to provide a safe, healthy
learning environment. Project Share provides a robust after-school program that facilitates additional support and quality
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2022-23 School Overview

activities to over half of our student population. Additionally, the Citizens Patrol is routinely present at the end of the school
day, merely to provide a sense of community support and school safety. Our family liaison and other staff are encouraging
parent engagement at family-friendly events.

Home to 235 students, we provide quality academic experiences to students in TK- through third grade. Our teachers,
paraprofessionals, and support staff come together to offer all that a student will need to succeed socially and academically. In
addition, our school provides opportunities for future students and our families by providing school readiness programs,
parenting classes, small group support systems, and a family liaison who assists in various scenarios, to bridge resources and
offer support to our students and their families. We have made a concerted effort to connect counseling services with students
who may need additional support. Individual counseling, group counseling, and whole class sessions are offered by various
counseling organizations, in order to address social skill building, Adverse Childhood Experiences (ACE's), and other
challenging life experiences. When students are faced with learning challenges, they also have the opportunity to work with a
behavior coach who guides them in self-regulation, redirection and the successful return to learning.

In order to build capacity among our staff, teachers and staff serve on various teams that are focused on specific goals and
concerns. We have developed leadership teams that focus on our district and school goals as well as a full faculty team that is
carefully examining data and working together to align our instructional practices to better serve our students. The Student
Focus Team is focused, at the school site level, on providing and refining a multi-tiered system of supports to address students'
specific needs. The Attendance Team is focused, at the district level, on developing and refining a district-wide system that will
unify our school community around a common language and a specific plan for student attendance, success, and achievement.
Teachers have selected specific areas for professional growth and are engaged in current research and practices to improve
student learning. Paraprofessionals and support staff attend meetings regularly, to discuss concerns and build a positive
program for supporting our students and families. They also attend training sessions that prepare them to engage in a positive
social-emotional learning environment.

In order to provide a rigorous and engaging academic experience, teachers have begun a journey to articulate current
practices through vertical alignment. Alongside this endeavor to connect prior knowledge to potential learning, teachers rely on
data to inform instruction. Time is spent each week, engaged in meaningful collaboration focused on differentiated instruction
and developing specific academic skills. Teaching teams prepare their students each day to reach their full potential by
identifying learning gaps and prescribing specific learning experiences to address student needs.

Our support staff serves with loving kindness and look out for our students and fellow site personnel. The staff's dedication to
our students is evident in their performance each day in the unique and important role they each play at our school site. The
Happy Valley School community stands proudly to support a positive learning culture for all students.

We will provide continuity of instruction by:

1. Maintaining grade-level content and instructional rigor

2. Focusing on the depth of instruction and pace

3. Prioritizing English language arts and mathematics content standards and learning

4. Maintaining the inclusion of each and every learner

5. Identifying and addressing gaps in learning and unfinished learning through formative assessment, focused instruction, and
prioritizing essential standards for each grade level utilizing our adopted curriculum

6. Focusing on commonalities that students share in this time of crisis, not just on their differences. These principles reflect
high-quality instruction and will be integrated with a social-emotional and mental health response.

In addition to face-to-face learning opportunities, our students may access our Independent Personalized Learning program.
The Happy Valley Independent Personalized Learning program (HVIPL) is an independent study program where a certificated
teacher provides a curriculum to the students. The students complete their schoolwork at home under the guidance of their
parents and turn it in during their weekly or bi-weekly meetings with the teacher. Our independent personalized learning
program is available to TK-8 grade students who meet the criteria for enroliment.
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About this School

2021-22 Student Enroliment by Grade Level

Kindergarten 64
Grade 1 49
Grade 2 45
Grade 3 54
Total Enroliment 212

2021-22 Student Enroliment by Student Group

Female 45.3
Male 54.7
American Indian or Alaska Native 6.1
Asian 8.5
Black or African American 2.8
Filipino 0.5
Hispanic or Latino 21.7
Native Hawaiian or Pacific Islander 0.5
Two or More Races 0.9
White 52.8
English Learners 8.0
Foster Youth 14
Homeless 5.2
Migrant 0.0
Socioeconomically Disadvantaged 571
Students with Disabilities 11.3

A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

o Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;

e Pupils have access to standards-aligned instructional materials; and

e School facilities are maintained in good repair
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed

for Subject and Student Placement 8.50 89.47 23.20 89.42 228366.10 83.12
(properly assigned)

T (TR el L 0 ey 0.00 0.00 0.00 0.00 4205.90 153
Assigned

Teachers Without Credentials and

Misassignments (“ineffective” under 1.00 10.53 1.90 7.65 11216.70 4.08
ESSA)

Credentialed Teachers Assigned Out-of-

Field (“out-of-field” under ESSA) 0.00 0.00 0.00 0.00 12115.80 4.41
Unknown 0.00 0.00 0.70 2.88 18854.30 6.86
Total Teaching Positions 9.50 100.00 26.00 100.00 274759.10 100.00

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement
Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly
Assigned

Teachers Without Credentials and
Misassignments (“ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)

Unknown
Total Teaching Positions

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

Authorization/Assignment | zo2021 | 202122 |

Permits and Waivers 0.00
Misassignments 1.00
Vacant Positions 0.00
Total Teachers Without Credentials and Misassignments 1.00

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or Waiver 0.00
Local Assignment Options 0.00
Total Out-of-Field Teachers 0.00

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

2021-22 Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners taught by teachers that are 16.60
misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no record of an 10.00
authorization to teach)

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.

2022 School Accountability Report Card Page 6 of 7Happy Valley Primary School (Waiver for Combined Site
Council for all Happy Valley Union Schools)


https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp

2022-23 Quality, Currency, Availability of Textbooks and Other Instructional Materials

Textbook selection occurs primarily by teachers from the state-approved lists. Teachers attend presentations by publishers,
examine the program choices, and may even teach lessons from the program. In the past, teachers have sometimes piloted a
program prior to district adoption. Once the teachers have narrowed their choices, parents and the community are invited to
examine the curriculum. The selection choices are brought before the School Site Council. Final approval is by school board
adoption.

The district meets the state guidelines for textbooks and instructional materials. The district has affirmed that each pupil,
including English learners, has his or her own textbook to use in class and to take home.

Year and month in which the data were collected 12/2020

From Percent
Textbooks and Other Instructional Materials/year of RMOSt L St;.denés
Adoption ecept acking wn
Adoption Assigned
?
Reading/Language Arts Wonders (K-3) 2016 Yes 0%
Mathematics Everyday Math (K-3) 2015 Yes 0%

Savaas EnVisions Math (1st-3rd piloting currciulum)

Science McMillan/McGraw Hill (K-1) 2007 Yes 0%
Pearson Scott Foresman (2-3) 2007
Mystery Science (K-3) 2020

History-Social Science Scotts Foresman (K-3) 2006 Yes 0%
Savaas (piloting curriculum 3rd grade) 2021

Professional Development

The Happy Valley Union Elementary School District provides ongoing professional development opportunities. We have three
full days dedicated to district-wide professional development as well as utilizing our minimum day Monday schedule for one
hour of professional development each week. The major emphasis of our staff development is in the area of Common Core
State Standards, Response to Intervention (RTI), utilizing instructional technologies, targeted instruction, and student
engagement strategies. Our focus is to improve student achievement using data, developing individual plans to support student
learning, and monitoring student progress. Our district is committed to staff development. In addition to three staff development
days, we utilize teacher release time, school workshops, and conferences to support ongoing learning. Teachers are supported
in their professional development by participating in training that includes: Attendance Works, Ltod Perfect School, Capturing
Kids’ Hearts, California Reading Literacy Project, Step Up to Writing, Trauma-Informed Practices and self-care. Additionally, we
have several staff members included in the NorCal EDU grant working on Continuous Improvement strategies for increased
learning and Social and Emotional skills.

We are developing a system that uses improvement science to facilitate continuous improvement in literacy across the content
areas and social and emotional learning. Our LCAP reflects this process in goals one and two.

This table displays the number of school days dedicated to staff development and continuous improvement.
2 3 3

Number of school days dedicated to Staff Development and Continuous Improvement
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